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Introduction

The Bolsover School is committed to operating fairly, honestly and with integrity.  As part of this overall commitment, The Bolsover School has a zero-tolerance policy in relation to bribery and corruption.  This includes a commitment to comply with all applicable anti-bribery and corruption laws and regulations and, in particular, the Bribery Act 2010.   
Purpose of policy
· Compliance with the law helps to maintain and enhance the academy’s reputation and reflects our goal to serve the best interests of our pupils.  
· Compliance protects The Bolsover School, its staff and anyone else associated with it from the severe consequences of breaking the law.  Penalties in the UK include unlimited fines in the case of The Bolsover School and unlimited personal fines and up to ten years’ imprisonment in the case of individuals.    
Legal position

UK bribery laws, in particular, are extensive and prohibit the giving or receiving of bribes.   A bribe is designed to improperly influence the way in which a person acts. A bribe may be in the form of money but can also be any other type of advantage.  For example, the law extends to the giving or receipt of inappropriate entertainment and to “grease” payments to public officials (e.g. payments to expedite a process).  
Remember that the law can be complex and it will not always be clear how the law applies in every situation.  Therefore, any questions or concerns about the application of the law to specific situations should be directed to the School Business Manager.  In order to ensure compliance with the law, you should ensure also that you follow our policies and procedures in relation to gifts and entertainment and claiming expenses (see below).  
Acting in accordance with this policy

We require all of our staff and anyone else associated with The Bolsover School to follow this policy and to comply with all applicable anti-bribery and corruption laws.  It is the responsibility of all of us to make sure that we uphold our academy’s values and that all of our dealings are legitimate.  
It is a disciplinary offence to engage in conduct or behaviour that does not comply with this policy or for anyone in a managerial or supervisory capacity to fail to take action in respect of any such conduct or behaviour.  This will be dealt with under the disciplinary procedure and could lead to dismissal without notice
.  
If you believe that anyone associated with The Bolsover School is acting in a way that may contravene the law or that could put The Bolsover School at risk, then it is your duty to report the matter as soon as possible.  If you are uncomfortable talking to your supervisor or your supervisor’s manager or you do not receive a satisfactory response then you should contact the School Business Manager or Headteacher.  
Receipt of Gifts/benefits/Payments
Reference should be made to the Trust’s Gifts and Hospitality Policy which can be found on Admin Share under Policies, current policies. 

All gifts, hospitality, awards, prizes or any other benefit offered to an employee/Governor of The Bolsover School as part of their work within the school considered to be either above the value of £30 or which may be seen to compromise their personal judgement or integrity must be disclosed to the School Business Manager, who will log the details within the Academy’s Register of Gifts.  Multiple gifts from the same source must also be disclosed, despite the value.
If a recipient has any doubts as to whether to disclose a gift/benefit or not, then that individual is strongly advised to seek guidance from the School Business Manager.

When giving gifts, the trust/staff member must ensure that the decision is fully documented and has regard to the propriety and regularity of the use of public funds.  Again, a register for this purpose is held by the School Business Manager.

Register of Business Interests
All Governors and those staff members linked in any way to a school budget must complete a Register of Business Interest form on an annual basis or as and when there are changes, detailing any direct or indirect business interests of that individual and/or their family members which are likely to impinge on their duties as a Governor/Staff member.  Any interest will then be listed on the Academy’s register.
Monitoring and review

This policy will be monitored and reviewed by the governing body/board of directors on an annual basis.
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